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OUR MISSION STATEMENT

* THE OFFICE OF HUMAN RESOURCES IS COMMITTED TO PROMOTING DIVERSITY AND
INCLUSION, ENSURING EMPLOYEE HEALTH AND SAFETY, RECOGNIZING AND REWARDING
EMPLOYEES AND WORKING TO GUARANTEE NONDISCRIMINATORY EMPLOYMENT
THROUGH FAIR COMPENSATION AND EQUAL EMPLOYMENT OPPORTUNITIES. THE HUMAN
RESOURCES STAFF WILL LEAD BY PROVIDING INTEGRITY AND EXCELLENCE IN SERVICE AND
PROGRAMS THAT WILL GROW AND NURTURE IVCC'S MOST VALUABLE RESOURCES - ITS
EMPLOYEES.
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Race/Ethnicity Comparison - White ~

3 County District* IVCC Students IVCC Employees
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Race/Ethnicity Comparison - Black/African American
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\ = Race/Ethnicity Comparison - Hispanic/Latino
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3 County District* IVCC Students IVCC Employees
mFY18 9.48% 5.31% 2.40%
W FY19 10.02% 5.46% 3.80%
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Race/Ethnicity Comparison - Other
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IVCC Employees
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TURNOVER FY20
Full-Time and Part-Time

Retirement .
14 Assignment
30% Completed

3
7%

Resignation
29
63%



TURNOVER FY20 ~

Full-Time

Retirement

6
43%

Resignation
8
57%




\ Positions Filled

FY2020

Full-Time and Part-Time

All Other
4
7%

Faculty
27
47%

Support Staff
27
46%



Positions Filled

FY2020
Full-Time
Faculty
8
38%
Support Staff
13
62%
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SOURCES FOR ADVERTISING FOR OPEN POSITIONS~

IVCC WEBSITE

SOCIAL MEDIA — TWITTER, FACEBOOK, LINKEDIN

DISCIPLINE DEPENDENT NATIONAL, STATE AND LOCAL ORGANIZATIONS
COLLEGE CENTRAL

HIGHEREDJOBS.COM

EMPLOYEE REFERRAL

ILLINOIS VALLEY CHAMBER OF COMMERCE

COMMUNITY COLLEGE AND UNIVERSITY PLACEMENT OFFICES, JOB BOARDS, ETC.

LISTSERV — HR, ICCB, DISCIPLINE SPECIFIC



-/

60
50
40
30
20
10

0

B Administration
B Faculty
M Support Staff

Age Groups by Classification
Full-Time and Part-Time

<25 25-44 45-54
4 3
1 51 57
4 35 41

*Data from Colleague — Employees as of 12/31 72019 |



\/ \ | Age Groups by Classification ~

Full-Time
30 \
25
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15
10
5 I I I
; - HHAN B -
<25 25-44 45-54 55-65 65+
B Administration 4 3 o) 2
B Faculty ] 16 28 20 8
M Support Staff 1 17 26 23 8
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*Data from Colleague — Employees as of 12/31 72019 | - \ /
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Years of Service
Full-Time and Part-Time

0

Less Than 5 5-1 10-15 16 - 20 21 - 25
3 5 1 2 2
49 30 35 26 23
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A= | Years of Service ~
- Full-Time
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Less than 5 -10 11-15 16 - 20 21 - 25 26 - 30 30
B Administration 3 5 1 2 2 2 :
B Faculty 14 8 10 14 18 5 4
B Support Staff 17 16 11 13 9 6 o
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*Data from Colleague — Employees as of 12/31 72019 | - \ /



as of 12/31/2020

S, Full-Time and Part-Time
X 70

\/ \ Employees Eligible to Retire ~
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H Total 5 60 38
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*Data from Colleague — Employees as of 12/31 72019 and_SURS - \



\/ \/@II-Time Employees Eligible to Retire as of 12/31/2020 pe\r/
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and Full-Time Employees who Retired in FY2020
30

25
20
15

10

.
0

— o
Administration Faculty Support Staff
M Eligible 5 25 23 y,
M Retired 0 2 4 g
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* Data from Colleague — Employees as of\‘l'é/31 /2019 and b /

cClLIDC . \



4
20

e 18
- 16

14
12
10
8
6
4
2
0 1 I [l I I [l

\/ \ = - Employees Eligible to Retire by 12/31/20 by Age

45-49 50-54 55-59 60-64 65-69 70-74 75+

B Administration 1 2 2
B Faculty 1 2 14 12 18 5
B Support Staff 1 16 12 13 1

* Data from Colleague — Employees as of 12/31 /2012 and' SURS Q)
* Includes employees who have retired N’ s \
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\/ o/ Employees Eligible to Retire by 12/31/2021 by Age

- 16
et 14
12

6

4

2

0]

46-49 50-54

B Administration
M Faculty 1 3
M Support Staff 1 4

* Data from Colleague — Employees as of 12/31 /201 WSURS;

retired FY20

55-59
2
16
15

60-64
2
11
11

65-69
2
17
7

10
8
T II inl B II I-

70-74

4
1

N

N/

75+

"/
2

Excludes employesj who have

N’

R

N’

/



20
10

B Administration
B Faculty
B Support Staff

Highest Degree Earned
Full-Time Employees
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High School
Diploma /
GED

13

Some
College

1

12

Associates
Degree

Bachelors
Degree

2

Masters
Degree

7
49
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Doctorate Professional

Degree Degree
-
5
11 1 a...-/
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QUESTIONS?
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