
Please wait... 
  
If this message is not eventually replaced by the proper contents of the document, your PDF 
viewer may not be able to display this type of document. 
  
You can upgrade to the latest version of Adobe Reader for Windows®, Mac, or Linux® by 
visiting  http://www.adobe.com/go/reader_download. 
  
For more assistance with Adobe Reader visit  http://www.adobe.com/go/acrreader. 
  
Windows is either a registered trademark or a trademark of Microsoft Corporation in the United States and/or other countries. Mac is a trademark 
of Apple Inc., registered in the United States and other countries. Linux is the registered trademark of Linus Torvalds in the U.S. and other 
countries.


Academic Affairs
Revised: September 2019
FACULTY ADVANCEMENT PLAN (Collective Bargaining Agreement Article XII.C.4)
INSTRUCTIONS:
This form is used to gain prior approval for a faculty Advancement Plan (FAP). A faculty member may advance laterally on the salary schedule based on the documented completion of an approved FAP. An FAP is not necessary if the faculty member is planning movement based on approved academic work in their subject or related field as allowed for under Article XII.C.1-3.
 
 The FAP may be used to gain prior approval to use a degree in a discipline other than your field of instruction for movement on the salary schedule.The FAP may be used by a faculty member who has earned a terminal advanced degree less than a doctorate to gain approval to count a masters degree in another discipline or in teaching and learning towards movement on the salary schedule.The FAP may be used by a faculty member to organize a collection of integrated learning experiences, such as non-credit-bearing workshops, seminars, and professional development activities, for a cohesive plan for advancement on the salary schedule. 
An FAP for movement on one column on the salary schedule should equate to 15 semester hours of academic coursework.
 
Activities included in the FAP must directly enhance teaching and learning at IVCC.
 
Proposals that do not receive approval will be returned to the faculty member with a rationale. The faculty member may revise and resubmit a proposal for further consideration.
 
In the case that the faculty members wishes to revise the plan once it has been approved, they must submit a revision subject to approval by their dean and the Vice President for Academic Affairs.
 
Documentation of the completion of the approved FAP must be provided before any salary schedule advancement is approved. Where completion of an approved plan requires evaluation of the quality of the work produced by the faculty member, the VP for Academic Affairs may seek input from other qualified faculty members.
Proposed Movement to Column:
Proposed Professional Development Activities
Activity/Course Number & Title
Item - In the column below, please enter the item purchased.
Providing Organization
Price - In the column below, please enter the price of the item purchased.
Credit Hours or Equivalent
In the column below, please enter the rationale: How will this benefit your overall instructional design or methods? How do the listed items support institutional initiatives?
Table to enter items purchase, price, and rationale.
Table to enter items purchase, price, and rationale.
Requested by:
Faculty Signature
Date
Approved by:
Dean Signature
Date
Vice President Signature
Date
Local 1810 Representative Signature
Date
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